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This publication provides a brief roundup of information 
concerning recent labor developments in foreign countries. The material 
is based on unclassified reports from United States labor attaches, labor 
reporting officers, and the foreign and domestic press. Items pertaining 
to the U.S.S.R. and countries of similar political orientation are based 
chiefly on information from the press and publications of those countries, 
without verification or evaluation of the material presented. The publi- 
cation is prepared by the Division of Foreign Labor Conditions of the 
Bureau of Labor Statistics, U.S. Department of Labor. 

This document may be reproduced in part or whole without 


request for specific permission. 
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ECONOMIC DEVELOPMENTS IN BOLIVIA 


A number of recent developments 
in the economy are of significance 
in terms of employment and the de- 
velopment of local industry. 


Tire Factory 


A group of Bolivian and Amer- 
ican financiers announced in October 
1962 that they plan to establish a 
tire factory in Cochabamba, to be 
Called the Bolivian American Tire 
Company. 


Market surveys indicate that 
the present Bolivian demand for 
tires is in the neighborhood of 
100,000 tires per year. With a ca- 
pacity of 300 tires per working day, 
the company hopes to supply the bulk 
of this demand, leaving approxi- 
mately 30 percent, primarily for 
less popular sizes and grades, to be 
supplied from foreign sources. The 
company is planning to use Bolivian 
natural rubber to the greatest ex- 
tent possible, and should use about 
1,500 tons per year. In order to 
use the high quality Bolivian 
rubber, which company officials pre- 
dict will increase the life of lo- 
cally produced tires 30 percent over 
that of imported tires, the company 
has announced plans to construct a 
rubber washing, drying,and sheeting 
plant to treat the natural rubber. 
This plant will be located in the 
Beni, a department of northern Bo- 
livia. 


According to officials, the 


company will provide employment to 
approximately 350 workers in the 


plant 


itself and to about 40,000 


rubber workers in the Beni and Pando 
Departments which are among the less 
developed areas of the country. 


Woolen Mill 


A rehabilitation program has 
been inaugurated for the Domingo 
Soligno Bolivian woolen mill, the 
largest woolen textile mill in the 
country. During the last several 
years, the wool products industries 
have been considered one of the 
least efficient industries in Bo- 
livia, because of reported labor un- 


rest, the presence of obsolete ma- 
chinery and equipment, lack of ade- 
quate technical guidance, and low 


productivity. A special commission 
was appointed a year ago by. the Bo- 
livian Government to study the mill 
and to formulate a plan for its re- 
habilitation. The labor union in 
the mill and the Ministry of Labor 
agreed to a reduction in the work 
force, which was judged by the spe- 
cial commission to be in excess of 
needs, from 40 to 2 and to reduce 
the number of nonworking union 
members serving as fully paid union 
delegates. 


The company gets financial aid 
from the Bolivian Government, and in 
April 1962 received an emergency 
credit of $100,000 to purchase U.S. 
wool. In addition, the U.S. Agency 
for International Development (AID) 
has agreed to grant a loan of about 
$250,000 to the Government through 
the Supervised Industrial Credit 
program. The Bolivian Government 
will loan an equal amount and will 
grant a S-year moratorium on debts 











owed by Soligno to Bolivian Govern- 
ment entities. This is the first 
time in the history of this finan- 
cially troubled plant that the basic 
causes of its difficulties are being 
attacked. Heretofore, loans of as- 
sistance were stop-gap measures used 
entirely to make past due wage pay- 
ments and pay current operating ex- 
penses. 


Railroads 


Since May 1962, when operating 
control of the Ferrocarril Antofa- 
gasta a Bolivia (FCAB), Bolivia's 
largest railroad, reverted to the 
former British owners, the railways 
have been faced with a multitude of 
problems. A special Commission (on 
which a representative from 
USAID/Bolivia sits) was established 
to consider and propose solutions to 
these problems. Among the accom- 
plishments of the Commission has 
been the adoption of a retrenchment 
program which has helped reduce ex- 
penses and increase receipts. Two 
hundred and eight of FCAB's workers 
not necessary to the operation were 
permanently retired from service. 
It is estimated that an additional 





700 workers are still unnecessary to 
FCAB's operation, but that the re- 
tirement of some 200-300 of these 
would meet the minimum estimates 
made by the International Bank for 
Reconstruction and Development as to 
what is required to rationalize the 
railroad labor force. An acute 
shortage of Bolivianos will force a 
delay in dismissing any additional 
workers from FCAB, at least for the 
immediate future, since workers re- 
ceive liberal dismissal payments. 


Wool Processing 


Comite Boliviana de Fomento 





Laneiro (COMBOFLA), Bolivia's wool- 
marketing cooperative, has estab- 
lished a wool-processing center 
which promises to assist materially 
the economy of one of Bolivia's more 
depressed areas around and including 
the city of Pulacayo. The area 
around Pulacayo has been hard hit by 
the closing of the tin mine located 
there, and COMBOFLA plans to install 
wool-carding machinery in the city 
manufactured by a machine building 
plant also in Pulacayo. If suc- 
cessful, the project should sharply 
reduce the heavy unemployment in 
this area.--U.S. Embassy, La Paz. 
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INTERNATIONAL 


Union Training in Israel 
Planned for Latin Americans. During 
the week of October 15, 1962, a 
draft training agreement was nego- 
tiated between the General Federa- 
tion of Labor in Israel (Histradrut), 
and Serafino Romualdi, Inter-Amer- 
ican representative of the AFL-CIO 
and director of the American Insti- 
tute of Free Labor Development 








(AIFLD). Under the terms of the 
agreement, AIFLD will send eight to 
ten of its Latin American graduates 
to Israel in April 1963 for advanced 
training in trade unionism and coop- 
erative development, and approxi- 
mately 25 to 30 Latin Americans will 
be trained in Israel each year there- 
after. In addition, the Histadrut 
will provide lecturers on a regular 
basis at the AIFLD in Washington.-- 
U.S. Embassy, Tel Aviv. 
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INTERNATIONAL 


Labor Costs Reported for EEC 
Steel Industry. Average labor costs 











per hour for wage earners in the 
Western European iron and steel in- 
dustry have been published in a re- 
cent article by the European Eco- 
nomic Community (EEC). The article 
summarizes data on direct wages and 
supplementary costs in each of the 
six member countries during 1961. 
The labor cost information was 


gathered from iron and steel enter- 
prises or parts of enterprises cov- 
ered by the terms of the treaty es- 
tablishing the European Coal and 
Steel Community. 


Complete results 


of the annual survey will be pub- 
lished later by the EEC. 


The summary article shows that 
average hourly labor cost was high- 
est in Luxembourg, followed in or- 
der of rank by the Netherlands, Ger- 
many, Belgium, France, and Italy. 
The table on page 4 presents a 
breakdown of hourly costs by major 
classes of expenditure, expressed 
in national currencies and U.S. dol- 
lars. The conversions into dollars 
have been made at the official ex- 
change rates, using, in the cases of 
Germany and the Netherlands, the ex- 
change rates following the 1961 re- 
valuations. 


WESTERN EUROPE 








European Economic Community: 


Hourly labor costs 
in the iron and steel industry, 1961 





























West 
Ger- | France [Italy | Nether- |Belgium | Luxem- 
many lands bourg 
In national currency units 
(pM) | (Francs)| (Lire)KFlorins) |(Francs) |(Francs) 
Totalececcececseceocese 549 5.46 651 e2l 5.08 62.93 73272 
Direct wages 1/...... 3.75| 3.11 | 375.54 2.85 44087 | 51677 
Bonuses, overtime, 
and incentive Payee 028 020 30.56 039 1.67 3.83 
Pay for hours not 
worked... coeceecoeees 236 032 40. 43 039 4082 4eI 
Social security 
contributionses.ee. 079 1.16] 163.85) 88 10.64 10.67 
Social taxesecccccees —— 018 4092 —_ onan = 
Labor recruiting 
COSESec ccccccccccce 209 210 4e11 2h PY 232 
Payments’ in kindesecee 209 228 541 018 031 075 
Other social con- 
tributionsesc..ccose 013 e171} 25.41 015 051 1.44 
In U.Se dollars 
Petadvce 6evredvecédsove 1.37 1.11 1.04 1.40 1.26 147 
Direct wages Y. eoece 94 63 60 278 90 1.03 
Bonuses, overtime, 
and incentive pay.. 07 204 205 o11 2 03 08 
Pay for hours not 
WOrPkedecccccccccocce 299 206 06 011 . 10 10 
Social Security 
contributions... eo50e -20 2k 026 eek 221 c2l 
Social TAaXCSccccccces o 204 201 = = —- 
Labor recruiting 
COSCSe ccocecccoccccs 202 202 201 07 00 201 
Payments in kind....e. 202 20% 201 205 201 o01 
Other social con- 
< tributions. ecocvcecece 03 202 0 004 201 003 























1/ Wages paid for hours worked, but not including pay for apprentices. 


Sources 


no. 5/6, Luxembourg, 1962. 





Statistical Office of European Community, Siderurgie, Issue 
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DENMARK 





Representatives Appointed to 


Economic Advisory Council. On No- 
vember ?, the Minister of Economy 
appointed 20 persons to membership 
on the Economic Advisory Council, 
created in the summer of 1962 to ad- 
vise the Government on economic de- 
velopments and on_ the coordination 
of the interests of various economic 
groups. (See item on “Economic Ad- 
visory Council Established" in the 
December issue of Labor Developments 








Abroad.) Representation on the 


Council is distributed among 14 ore 


ganizations as follows: 


Number 
of 


Organizations members 
Danish Employers’ Asso- 


Chat honeccccccccccccccccccceces 
Federation of Danish Trade 
Unions CFDTU) ecccccccccccccccce 4 
Federation of Civil Servants’ 
and salaried Employees’ Or- 
ganizations and Council of 
Danish Supervisors’ and Tech- 
nical Employees’ Associations 
CFAF)occccccccccccccccccccccecs 
Labor Economic Councileccccccccce 
Federation of Industries.cccecees 
Federation of Handicrafts.ccccces 
Agricultural Councilecccccccccece 
Federation of Smallholders....eee 
Farm Cooperatives’ Council....see 
Council of Commercial Asso-. 
Clatlons.ccccccccevcvccscscccece 
Danish Banks’ Councileccccccccces 
Minister of Finance.ccoccccceccce 
National Bankeccocccccccccccccces 
Ministry of ECONOMY ccecccccccccce 


— Pt ee pe pt 


ee ee) 


The Minister of Economy is author- 
ized to appoint two additional mem- 


bers from his own Ministry, but he 
has elected to leave these two seats 
vacant for the time being. The or- 
ganizations nominated their top 
leaders to serve on the Economic Ad- 
visory Council. An Executive Board, 
consisting of three impartial econo- 
mists, is solely responsible for 
preparing the Council's statements. 
The board may, at its discretion, 
include or omit views expressed by 
the individual council members.--U.S. 
Embassy, Copenhagen. 


FRANCE 


Minimum Wage Provisions Revised. 
The French Government, in October 
1962, revised two significant ele- 
ments of the statutory minimum wage 
system effective throughout all in- 
dustry, introducing the level of na- 
tional income as a factor in wage 
raises and reducing the number of 
wage zones and the differentials 
betweer them. 





In deciding upon the amount of 
the minimum wage raise, the Govern- 
ment, for the first time, took into 
account the general increase in na- 
tional income as well as the rise in 
the official consumer price index. 
Up to that time, increases in the 
statutory minimum wages in industry 
were based soley on increases in the 
cost of living. The Government re- 
jected union demands to make the new 
method of calculating raises in the 
minimum wage applicable to other 
than minimum wages, because it felt 
that to do so would interfere with 
the freedom of management and labor 
to fix wages through collective bar- 


gaining. 


NEAR EAST AND SOUTH ASIA 





Another wage system revision 
initiated by the Government was re- 
duction in the number of minimum 
wage zones and a lessening of mini- 
mum wage differentials between the 
highest (Paris) and the lowest (pro- 
vincial) cost-of-living zones. The 
unions have for some time demanded 
that zone differentials be elimi- 
nated, claiming that they are no 
longer justified because cost-of- 
living differences are now minimal. 
The Government, however is not pre- 
pared to eliminate all minimum wage 
differentials at the same time. Ef- 
fective January 1, 1963, the number 
of geographic zones were reduced 
from 11 to 8 and the difference be- 
tween the minimum wage in the Paris 
zone and the lowest zone was dropped 
from 8 to 6 percent. 


The minimum wage raise for the 
Paris area, which became effective 
Noveriber 1, amounts to 4.5 percent. 
Under the old method of computation, 
soley on the basis of the consumer 
price index, an increase of only 1.7 
percent would have been warranted. 
The raise in excess of this per- 
centage--2.8 percent--takes into ac- 
count the rise in national income. 


This increase brought the stat- 
utory minimum wage in the Paris area 
to 1.80 new francs (US$0.370) per 
hour--an increase of 8 centimes 
(US$0.020) over the old rate. Ef- 
fective January 1, 1963, the hourly 
minimum wage in the lowest zone 
became 1.70 NF (approximately 
US$0.345), an increase of 11 cen- 
times (US$0.025). A relatively 
small number of workers (estimated 
at from 300,000 to 500,000) were af- 
fected by these increases because in 
many industries the labor shortage 
in recent years has forced the 
lowest wage level above the legal 
minimum. 


Government Salaries and Pen- 
sions Increased. On January 1, 1963, 
the Government granted a pay in- 
crease of 4.6 percent for its 
1,300,000 civil servants and career 
military personnel, in addition, a 
special one-time bonus equivalent to 
US$20, was granted to these groups 
on November 15. The 500,000 retired 
civil servants also received the 4.6 
percent increase in their pensions, 
and a bonus equivalent to US$10.-- 
U.S. Embassy, Paris. 











NEAR EAST AND 


SOUTH ASIA 








TRAQ 


Petroleum Workers Join ITS. 





Following the visit of a delegation 
of the Iraqi Petroleum Workers’ 


Union to the United States in Sep- 
tember at the invitation of the 
International Federation of Petro- 
leum Workers (IFPW), this 20,000- 
member union affiliated with the 
IFPW.--U.S. Embassy, Beirut. 
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ISRAEL 


Negotiations Result from Wild- 
cat Railway Strike. A wildcat 
strike of locomotive engineers and 
firemen on October 14, 1967, halted 
rail traffic. The strike protested 
the decision of railroad management 
to suspend incentive bonuses to 
firemen. After intervention of the 
General Federation of Labor in Is- 
rael (Histadrut), and the Haifa La- 
bor Council, the strikers agreed to 
return to work while the issue was 
being negotiated. 








This strike highlighted an 
issue which has also come to the 
fore in Great Britain and the United 
States where management claimed that 
firemen are no longer needed on 
diesel locomotives. Management in 
Israel refused to extend to firemen 
the bonus recently granted engineers. 
The firemen struck during the height 
of the citrus season, when trans- 
portation facilities were urgently 
needed to move export oranges, to 
demand the continuation of the same 
bonuses for firemen as existed when 
steamdriven locomotives were used. 
--U.S. Embassy, Tel Aviv. 


Building Trades Union Surveyed. 
The National Federation of Building 
and Building Material Workers, with 
a membership of about 50,000, is one 
of the largest industrial unions af- 
filiated to the General Federation 
of Labor In Israel (Histadrut). In 
1962,the building and building ma- 
terial industry employed about 
70,000 workers, or about 1? percent 
of the total labor force, and ac- 





counted for nearly 60 percent of Is- 
rael's investment 
projects. 


in development 


About half oof all building 
workers are paid ona daily wage 
basis, and half on a piece work rate. 
Daily wage rates range from 9.57 Is- 
raeli pounds (US$4.16) for unskilled 
workers to EI 14.86 (USS$4.90) for 
the most highly skilled workers. 
Piece work rates, while based on the 
daily rate, amount to a maximum of 
30 percent more than the daily rates. 
Because of the shortage of skilled 
building workers, allowances in ad- 
dition to the union wage scale are 
often paid. Building workers earn 
about 15 percent more than agricul- 
tural workers and 5 to 10 percent 
more than metalworkers,. 


Fringe benefits are paid 
through the Building Workers Insur- 
ance Fund, which was established in 
May 1945. The Fund provides bene- 
fits for 36,000 members and their 
families. The employer contributes 
23.5 percent of the wage bill to the 
fund and individual workers, 4.5 
percent of their wages. These con- 
tributions provide benefits  in- 
cluding sick pay, vacation allow- 
ances, rehabilitation payments, pub- 
lic holidays, family allowances, 
severance pay, and pension funds. 
This arrangement does not cover the 
6,000 employees of the Histadrut- 
owned Solel Boneh Overseas and 
Harbour Works Company, Ltd., who are 
paid directly by this firm, nor 
about 1,000 workers employed in tile 
production who belong to the In- 
dustrial Workers Insurance Fund. 


Since the State of Israel was 
established in 1948, the building 
federation, along with the Ministry 
of Labor, has been active in pro- 
viding vocational training for about 
30,000 unskilled men in the building 


AFRICA 





trades. Its program has included 


on-the-job training, evening classes, 


publication of a technical journal, 
and an exchange plan with the Swed- 
ish Building Workers’ Union.--U.S. 
Embassy, Tel Aviv. 


LEBANON 


Contents of Union Agreement 





Announced. The Port Company Em- 
ployees’ Union, and affiliate of the 
ICFTUeaffiliated United Unions for 
Employees and Workers (UUEW), an- 
nounced on September 30, 1962, the 
results of negotiations with the 
Port Company of Beirut. The agree- 
ment stated that: (a) overtime pay 
at the rate of time and one-half 
would apply for persons working on 
Sunday who had worked 42 hours 
during the week; (b) step and merit 
increases retroactive to July l, 
1962, would take effect immediately; 
and (c) union demands for revisions 
of the health insurance program 
would be accepted in principle, but 
details would be subject to further 
negotiations.--U.S. Embassy, Beirut. 


Airline Employees Get Wage In- 
creases. A costeof-living pay in- 
crease for some 1,600 employees of 


Middle East Airlines was agreed upon 
October 15, 1962 retroactive to Oc- 


tober 1. The agreement provides for 
across-the-board raises of 20 Lebas 
nese pounds (US$6.37) per month. 
The settlement was negotiated for 
the Airline Employees Union by 
Antoine Aoun, Secretary-General of 
the parent United Unions of Em- 
ployees and Workers (UUEW), and 
ended an internal dispute within the 
Union which threatened to lead to 
its withdrawal from the UUEW.--U.S. 
Embassy, Beirut. 


SYRIA 


Civil Servants’ Salaries and 
Allowances Increased. A Ministry of 
Information announcement dated Oc- 
tober 11, 1962, stated that the 
Cabinet had resolved to raise the 
salaries of two of the highest civil 
service grades. The amount of the 
increase was not stated. The res- 
olution also called for a future ine 
crease in the monthly family allow- 
ances for all civil servants from 
Es10 (US$2.80) per child to £sS12 
(US$3. 36). <A study is to be made of 
salaries and allowances of all Gov- 
ernment workers, and the Ministry of 
Finance was instructed to prepare a 
draft decree of a unified civil ser- 
vice pension program.--U.S. Embassy, 
Damascus. 
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CONGO (LEOPOLDVILLE) 


Labor Position on Economic and 
Social Issues Announced. The Union 








des Travailleurs Congolais (UTC), an 
affiliate of the Confedération In- 
ternationale des Syndicats Chretiens 
(CISC), issued a statement on Oc- 
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tober 17 (a) calling for imple- 

mentation of a national austerity 
program, and threatening to begin 
agitation for a new minimum monthly 
wage if the plan was not immediately 
enacted by Parliament; (b) criti- 

cizing the increased number of prov- 

inces, on the grounds that increased 

expenditure for administration could 

have been used to alleviate unemploy- 
ment and maintain worker purchasing 

power; (c) demanding job security 

and regular wage payments for civil 

servants; and (d) supporting demands 

of its affiliate, the Teachers Union, 
for the payment of back salaries.-- 

U.S- Embassy, Leopoldville. 


KENYA 


Teachers Strike Ended. The un- 
affiliated Kenya National Union of 
Teachers (KNUT) on October 9, 1962, 
ended its 3-week strike for improved 
wages and working conditions. This 
action followed the union's accept- 
ance of an agreement worked out 
during a series of meetings chaired 
by Tom Mboya, Minister of Labor. 
The pay settlement consisted of an- 
nual salary increases ranging from 
12.1 percent at the bottom of the 
scale to 7.5 percent at the top. 
The lowest salary was increased from 
£133.16s (US$374.60) to £150 
(US$420); and the highest from E201 
(US $562.80) to £216.2s (US$605.08). 
The Government agreed to consider 
additional increases when preparing 
its next budget. Nonsalary issues 
such as the establishment of a non- 
contributory pension plan, and the 
creation of a unified teaching ser- 
vice were left to continuing nego- 
tiation. 





Stephen J. Kioni, KNUT General 
Secretary, 


said the strike had 


merely been suspended in order to 
give the Government opportunity to 
consider further concessions. --U.S. 
Consulate General, Nairobi. 


Industrial Relations Charter 
Approved. An Industrial Relations 
arter providing rules for the 
voluntary conduct of labor-manage- 
ment affairs was signed October 15 
by representatives of Government, 
the ICFTU-affiliated Kenya Federa- 
tion of Labor (KFL), and the Federa- 
tion of Kenya Employers (KFE). The 
Charter deals with such matters as 
overall management and union respon- 
sibilities, recognition of unions, 
discharge of workers, disputes, and 
employment policy. The major points 
are: 





e Management will recognize any 
union certified by the Government as 
the appropriate representative for 
the employee group in question, and 
pledges not to interfere with bona 
fide union activities. The unions, 
in return, promise to act in a “dis- 
ciplined® manner in carrying out 
collective agreements. 


e Both sides will make every 
effort to avoid strikes or lockouts 
by channeling disputes through 
existing joint consultation machin- 
ery or, if preferred, by referring 
them to the Ministry of Labor. 


e Efforts will be made to elim- 
inate from employment practices all 
discrimination based on sex, race, 
and trade union affiliation, with 
the aim of fixing wage rates ace 
cording to the principle of equal 
pay for work of equal value. 


e Unions are to be advised of 
impending discharges, with an ex- 


AFRICA 





planation of the reason for such 
action. Discharge procedure will be 
based on seniority, all other con- 
siderations being equal. 


The question of dues check-off 
was not covered by the Charter, but 
Minister of Labor Tom Mboya an- 
nounced at the signing ceremony that 
the Government and the KFE had 
agreed to recommend to employers 
that such a system be adopted. In 
this connection he advised the un- 
fons that they would have to improve 
their methods of handling finances, 
and admonished the KFL to "deal 
ruthlessly” with unions which failed 
to keep accounts properly.--U.S. 
Consulate General, Nairobi. 


MALI 


Technical Training Data Re- 

rted. A report on the results of 
the first year (1961-62) of Mali's 
Five Year Plan revealed that during 
1961, 311 Malian technicians were 
trained abroad. Of the total, 270 
received training in civil aviation, 
automobile mechanics, agronomy, and 
nursing in the Soviet Union and 
other Soviet Bloc countries. Afri- 
can host countries were Morocco, 
where training in nursing was given 
11 Malians; Guinea, where 9 Milians 
studied midwifery; and Tunisia, 
where 4 Malians studied airport 
tower control. 





In addition to the students en- 
rolled abroad, about 526 Malian 
technicians studied in Mali, includ- 
ing 231 trained as school monitors 
(tutors) and assistant monitors; 64 
as teachers; 53 as nurses; 51 as 
agricultural aides and monitors; and 
30 as postal clerks and radio oper- 
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ators. The remaining 97 students 
were trained in various other fields, 
such as home economics, clerical 
work, carpentry, masonry, and auto- 
mobile mechanics.--U.S. Embassy, 
Bamako. 


MOROCCO 


Labor Force Estimated. Ace: 
cording to recent Government reports, 
the population of Morocco in 1960 
was 11,600,000 of whom about 
5,230,000 or 45 percent were econom- 
ically active. In 1961, the urban 
labor force numbered about 1,119,000; 
and the rural labor force about 
4,040,000. In 1961,it was estimated 
that about 300,000 urban workers 
were unemployed, and another 
1,500,000 rural workers were under- 
employed. 





Approximately 760,000 members 
of the active labor force belong to 
trade unions. The ICFTU-affiliated 
Union Marocaine du Travail (UMT) 
Claims 660,000 members; and inter- 
nationally unaffiliated Union 
Générale des Travailleurs Marocains 
(UGTM) claims more than 100,000. 
Two other smaller labor centers 
exist, the Free National Union, and 
the Mouvement Populaire (MP).--U.S. 
Consulate General, Casablanca. 


RHODESIA AND NYASALAND, 
FEDERATION OF 


Unemployment Statistics Pub- 
lished. Central Statistical Office 
data of November 1962 show that ap- 
proximately 71,000 Africans were 


seeking work in Southern Rhodesia in 


May 1962, 14,000 of whom were in 
urban areas, 12,000 in European 
farming areas, and 45,000 in other 
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rural areas.--U.S. Consulate General, 
Salisbury. 


SWAZILAND 


Miners’ Union Formed. Ac- 
cording to an October 4, 1962, news- 
paper report, a Swaziland Mine Work- 
ers’ Union was established at the 
Havelock Mine near Emlembe in Au- 
gust, with a membership “exceeding 
1,000." The newspaper says the aims 
of the Union as presented in its 
constitution are (1) to fight for 
the abolition of all forms of op- 
pression, exploitation, discrimi- 
nation, and economic injustice; (2) 
to negotiate for higher wages for 
African miners and the recognition 
of the principle of equal pay for 
equal work; and (3) to secure a more 
equitable distribution of the wealth 
of the country. 





The Union calls for the payment 
of adequate wages to all miners and 
suggests a monthly wage of R36 
(US$50.40) for “rough work" miners, 
and R50 (US$70) for skilled African 
mine workers. 


Presumably this is the coun- 
try's second trade union. The first 
is the Pulp and Timber Workers’ 


TANGANYIKA 


Severance Pay Bill Passed. Em- 
ployees who have worked for the same 
employer for at least 3 months but 
less than 1 year, are now entitled 
to 15 days of severance pay. For 
other employees, such allowances 
will be earned at the rate of 15 
days a year. Service of 10 years or 
less prior to June 25, 1962, will be 
included in calculations of sever- 
ance pay earned. This is according 
to legislation approved September 27, 
1962, by the National Assembly re- 
quiring employers to pay severance 
allowances to employees whose em- 
ployment is terminated. 





Commenting on the legislation 
in the National Assembly, the Minis- 
ter for Health and Labor stated it 
had the dual objective of encour- 
aging employers to retain employees 
and of providing the employee with 
some income while seeking new em- 
ployment. The ICFTU-affiliated Tan- 
ganyika Federation of Labor (TFL) 
expressed its approval of the legs 
islation, but asked that severance 
pay be earned at the rate of 30 days 
a year, and that prior service of 25 
years or less, rather than 10, be 














Union. --U.S. Consulate General, counted in the severance pay rate.-- 
Johannesburg. U.S. Embassy, Dar es Salaam. 

LATIN AMERICA 
HONDURAS $400,000 Alliance for Progress loan 





Railroad Workers Get Housi 
Loan. On January 26, 1562, a 
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was authorized by the U.S. Agency 
for International Development (AID), 
and advanced to the Sindicato de 


LATIN AMERICA 








Trabajadores of the Tela Railroad 
Company to be used to build 120 
three-bedroom houses at La Lima and 
40 such houses at El Progreso, on 
the North Coast of Honduras. 


The Sindicato de Trabajadores, 
with approximately 7,000 members, is 
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the first Latin American labor union 
to be authorized by AID to receive 
an Alliance for Progress loan. The 
Social Projects Department of the 
American Institute for Free Labor 
Development is providing technical 
and administrative assistance under 
the loan. 

















SOURCES OF INFORMATION ON FOREIGN LABOR AND RELATED SUBJECTS 


This bibliography represents a compendium of titles of books and 
articles which have come to the attention of the Division of 
Foreign Labor Conditions during November 1962. 


INTERNATIONAL 


Organization for Economic Cooperation and Development, Division for Social 


Affairs. International Trade Union Seminar on International Trade and 
Improvement of Labour Conditions, Paris, 1961: Final Report. Paris: 
1562 (?). 316 PPpe 


Contains reports of case studies on labor costs and 
international trade; the textile industry in the United 
States, Italy, and Germany; the clothing industry in the 
United States, the Netherlands, and the United Kingdom; 
the small electrical industry in the United States, 
France, and Japan; the optical industry in Germany and 
Japan; and the aluminum industry in Africa, Canada, and 
France, 





CANADA AND WESTERN EUROPE 


CANADA 


Canadian Conference on Education. Education and Employment. by Arthur V, 
Pigott, B.A., Director, Canadian Association for Adult Education. Ottawa: 


1961. 81 pp. (Conference Study No. 9.) 


Canada, Department of Labour, Economics and Research Branch. Wage Rates, 
Salaries and Hours of Labour, 1961. Ottawa: 1962. 402 pp. (Report No. 


Canada, Department of Labour, Economics anc Research Branch, Labour Organi- 


zations in Canada, 1962. Ottawa: 1962. % pp. 
ICELAND 


Ohde, Thorsten, Iceland—-The Co-Operative Island. Chicago, Ill.: Coopera- 
tive League of the U.S.A, 1960. 115 pp 
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SOURCES 








ALBANIA 
Albania, 


U.S. SR. AND EA STERN EUROPE 


Statistical Board. i Statistikor I.R.P. Sh. 1960 (Statistical 
Yearbook of People's Republic of Albania 1960). Tirana: 1960. 369 pp. 


POLAND 


Szubert, Waclaw. Uklady  Zbiorowe Pracy (Collective labor agreements). 


Warsaw: 


Polish Academy of Sciences, 1960. 334 pp. 


Illustrates Polish practice with respect to collec- 
tive agreements, which since 1956 have recovered in 
importance as regulators of industrial relations and 
conditions of work in Poland. Contains a summary in 
English and Russian and an extensive bibliography. 


RUMANIA 

Rumania. Central Statistical Office. Anuatyl— Statistic 91 HaPaiis— 1202 
(Statistical Yearbook of the Rumanian People's Republic 1962). Bucharest: 
1962. 535 pp. 

YUGOSLAVIA 

International Labour Office. Workers' Management in Yugoslavia. Studies 


and Reports, New Series No. 64. Geneva: 1962. 320 ppe 


A study of the system of "“"workers' management" 
whereby enterprises in the publid sector of the national 
economy are administered by their own staffs. 





Yugoslavia, Federal Statistical Institute. Statisticki Godisnjak F.N.R.J. 


Lee (Statistical Yearbook of Federal People’s Republic o 
1 ° 


KENYA 


‘ugoslavia 
Belgrade: 1962. 797 ppe 


AFRICA 


Kenya Colony and Protectorate. Report of the Teachers’ Salaries Commission. 
Nairobi: Government Printer, 1961. 65 pp. 
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LIBERIA 


Marvin D. Solomon and Warren L. Azevedo. A General Bibliography of the Re- 
ria. Northwestern University Working Papers on Social 


Science, No. 1. Evanston, Ill.: 1962. 68 pp. 


NORTHERN RHODESIA 
Northern Rhodesia. Report of the Commission Appointed to Inquire into the 
Mining Industry in Northern Rhodesia. Lusaka: Government Printer, 1962. 
Ppe | 


Contains detailed information on current wage rates 
and working conditions in the mining industry, job 
classifications and requirements, education levels of 
the mineworkers, training on all levels, African advance- 
ment generally, hours of work and rates of overtime, and 
the status of trade unions. 





RHODESIA AND NYASALAND, FEDERATION OF 


Rhodesia and Nyasaland, Federation of, Ministry of Economic Affairs. 
Economic Report, 1962. Salisbury: 1962 107 pp. 


Contains text and tables on general economic con=- 
ditions, population and employment, national income, and 
special sections on various sectors of the economy. 


Northern Rhodesia, Chamber of Mines. Yearbook, 1961. Kitwe: 1962. 73 ppe 


Contains tables on earnings, employment, and dis- 
tribution of European and African labor force; and statis- 
tics on health, mortality, and accidents among the 
mine laborers on the copper belt. 


RUANDA-URUNDI 


International Labour Office. rt sur le ir R -U: ‘ 
Geneva: 1961. 55 pp. 


Includes basic information on population and labor 
force, wages, fringe benefits, and wage determination 
policies. 
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SOURCES 





SOUTH AFRICA, REPUBLIC OF 


South Africa, Republic of, Office of Census and Statistics. Population 


Census, 1960; le Tabulation. Nos. 1 (57 pp.) and 2 (66 pp.). Pretoria: 
Government Printer, 1962. 


SUDAN 


Sudan, Ministry of Finance and Economics. Economic Survey, 1961. Khartoum: 
1962. 102 PPe 





Includes a chapter on "production, employment and 
prices" with information on the employment and manpower 
situatidh, supplemented by several tables. 
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TABLES 


Data in the following tables. were obtained large- 
ly from agencies of the countries concemed, as indicated 
by the source note accompanying each table. The Bureau 
of Labor Statistics has, in many cases, no information as 
to the accuracy of the data; they are supplied for such use 
as readers may make of them, bearing in mind this important 


limitation. 
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Table 1. Austria: 


Population by sex and age group, 1961 


(In thousands) 


























Age group Total Male Female 
All AZS ZTOUPSecccccccccccccs 7,067.4 3,310.9 3,756.5 
Under 10 VEATSeccccccccseccce 1,077.5 543.1 534.4 
10-29 VEATSeccccccccccccscese 1, 968.7 1,008.6 960.1 
30-49 YOaTSeccceccccccecesece 1,753.8 784.6 969.2 
50-69 VCaTSeccccccccccscecece 1,722.6 760.4 962.2 
70 years and OVELeseocccccece 525.6 205.9 319.7 
Age UNKNOWN. oc ccecccccccceces 19,2 8.3 10.9 

Source: Austrian Statistical Office, Vienna, 





sentativen Vorauswertung der Volkszahlu 
5 ae 


results of the Census of Population 1 
Nachrichten (Statistical Report) December 1961, table 3a, p. 10. 





18 


1961 fur Osterreic 





Ergebnisse der Reprdé- 
h (Advanced 


Supplement to Der Statistischen 











a2 lctypwm away MHP Pil 


tp 











Table 2. Austria: Employment2/ by labor level status 
and economic sector, March 1961 


(In thousands) 





























Working 
proprietors, Unpaid 
Economic Sector Total managers, and | Employees | family 
self-employed helpers 
BLL SOGCOPR: cccccsecesce cccee Be sadel 5351 25301 00 45.0 
Agriculture and forestry..... | (65.0 27423 123.9 366.6 
Industry and skilled crafts.. 1,)h0. 108.9 1,301.7 29.8 
ServaiwGhs. oc ccccccsevescoecce | LOmee 38.6 101.8 18.) 
Trade and transportation..... | 536.2 8.0 425.7 26.5 
ProfessionS..ccccccccccccccce | 2eled 29.2 194.3 ok 
Public GOPVEEG. cc ccccccdscven 175.8 = 175.8 ics 
Domestic Service,...cscecccee 45.8 “- 45.8 —_ 
WURIOWN: os cdc ccevdsscuweses 18.9 betes 18.9 eo 
17 The term "employment" has been translated from the Austrian term 


"Benufstatige" in the source publication. 


Note: Details may not add up to totals, because of rounding. 


Source: Chamber of Labor, Vienna, Wirtschaftsstatistisches Handbuch 
1961 (Economic Handbook 1961), appendix table I], p. 10. 
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Table 3. Austria: Average monthly gross income! of wage 
and salaried employees, and of civil servants, 1955-61 


(In shillings2/) 




















All Wage Salaried,, ' Civil 

oe classes sareaxe™’ nicer” servants— 
1955S ccccccccccccece 1,684 1,417 2,439 2,211 
195bccccccccccccccs 1,875 1,538 2,733 2,537 
1957 cccccccvcccece 2,033 1,649 3,000 2,915 
19SB.ccccccccccccce 2,109 1,719 3,080 2,992 
1959. cecccccccccccs 2,213 1,824 3,180 3,080 
1960. ccccccccsccccce 2, 380 1,980 3, 380 3, 280 
1961 S/eeccccccccee 2,600 2,160 3,730 3,490 





1/ Includes special payments and payments in kind. 
2/ 26 Austrian shillings equal US$l. 


3/ Excludes apprentices; also excludes family allowances, but includes 
housing supplements. 


4/ Includes family allowances and housing supplements. 
5/ Preliminary estimate. 


Source: Chamber of Labor, Vienna, Wirtschaftsstatistisches Handbuch 
1961 (Economic Statistics Handbook 1961), appendix table 22, p. 21. 
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Table 4e 


Austria: 


Monthly earnings base for compulsory 


payroll deductions, and percent of employee gross 
earnings paid by employer erd employee for wage 
and salaried employees, by type of deductions. 19621/ 


(In shillings2/) 














Monthly Wage earners | Salaried employees 
Type of deductions earnings Percem of gross earnings paid by-- 
. base Employee | Employer | mmployee | Buployer 
All deductions, .....ccccoe -- 13.15 20.90 11.4 17.65 
Total Social insurance... oe 11.65 13.65 9.9 10.4 
Health insurance,........| 3,000 3.65 3.65 2h 2h 
Old-age pension,,........| 4,800 7.0 7.0 6.5 6.5 
Accident compensetion,,..| 4,800 oo 2.0 = 05 
Unemployment insurance,..,| 2,00 1.0 1.0 1.0 1.0 
Total other deductions... 1.5 7025 1.5 7225 
Chamber of labor dues....| 2,00 5 oo 5 aie 
Federal housing fund.....| 2,l:00 5 5 Pa 5 
Housing aid contribution,| 2,100 -- «75 oe 75 
Children's aid 
contribution3/......66. i ote 6.0 is 6.0 
Work council dueS,....ce.6 oe 5 Ao 05 mh 




















1/ Excludes income tax (Lohnsteurn) withholding. 
y, 26 Austrian shillings equals US$1, 
/ Three percent in addition to the wage tax. 


Sources: 


Adopted from compilation by Dr. Gerhard Weissenburg, 


Queerschnitt durch das Osterreichische Sozialrecht (Austrian Social 





Laws), Austrian Trade Union Federation, Vienna, 1956; and Austrian 
Chamber of Labor, Vienna, Wirtschafts and Sozialstatistisches Taschenbuch, 
1962 (Economic and Social Statistics Pocketbook, 1962). 
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Table 5e 


Austria: 





Length of paid vacations in Austria, 1962, 
by applicable law and service requirements 





Workdays' vacation after service of-- 


























5 and | 10 and | 15 and 
Under | 2 and under | under under {25 or 
Employee groups 2 under 10 15 25 |more 
years | 5 years | years | years years |years 
Employment of children 
and young workers ... 2h 2h -- -- -- -- 
Vacation of wage 
GEPOETS. -ccvscscvcccces 12 12 18 18 2h 2h 
Salaried employees .... 12 12 18 2h 2h 30 
Agricultural workers .. 12 12 18 18 2h 2h 
Household employeesl/.. 12 12 18 18 2h 2h 
JANITOTS cecccccccccces 12 12 18 18 2h 2h 
Private chauffeurs .... 12 12 18 18 2h 2h, 
Contract employees of 
Government @eeeeeeeaeoee 1h 1) 20 26 26 26 
Civil servantsS ceccccee 14 1 20 26 26 32 





Sources: 


eer 


4 Certain household employees, such as private teachers or tutors, 
earn 12 days' vacation annually in the first 2 years' service and 2) days' 
annually thereafter. 


tt 


Social Laws), 19 


W 


i 


u die 


Osterreichische Soz 


Z Verhae 


Compiled from (1) Austrian Trade Union Federation, Vienna, 


echt (Outline of Austrian 


3; and (2) Austrian Trade Union Federation, Vienna; 
e der Osterreichisshen 


Arbeitnehmer (Important Information on Social Conditions of Austrian Wage 
and Salary Earners) 1962. 














Table 6. Austria: 


Average monthly social insurance pension 
payment, by type of pension, 1960-61 


(In shillings 


/y 





Type of pension 


Wage earners 


Salaried employers 




















1961 1960 1961 1960 
Disabilityccccccccccccccccce 870 753 1,100 970 
Old-agescccccccccccccccccece 1,090 813 1,500 1, 287 
Widow’ Secccccecccccccccccece 550 454 610 568 
Orphan’ Scccccccccccccscccces 190 171 210 191 








1/ 26 Austrian shillings equal US$1. 


Source? 
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Austrian Chamber of Labor, Vienna, Wirtschafts und Sozialsta- 
tistisches Taschenbuch, 1962 (Economic and Social Statistics Pocket Books, 


Table 7, Austria: Membership of unions affiliated with the Austrian Trade 
Union Federation, December 31, 1961 














Trade union Total M W abil 
a fe) en omen tofsl 

All trade unions...ccccccccccccce 1,518.0 1,085.4 432.6 100.0 
Metal and mine WOYKeYr. cecccccces 281.5 23501 46.4 18.5 
White-collar workers..cccccccecce 23562 132.9 102.3 15.5 
Construction and wood 

WOPKErBecccccccccccccccesccccce 192.2 184.0 861 12.7 
Railroad WOrkerS. eee eocecececccece 123.9 117.4 6.6 8.2 
Municipal CMPLOYECScccceccccccece 119.5 78.7 40.8 79 
Public service EMPLOYEE Sececesecs 117.7 81 06 36.1 7.8 
Textile, clothing, and 

leather workerSeccecccccecccccee 105.0 29.5 7505 6.9 
Chemical workerS...ccccoccccscece 66.1 48.9 17.2 Led 
Agriculture and forestry 

WOPKeErBecccccccccccccecececccee 63.0 473 15.7 hed 
Food and beverage 

WOTKEP Be ccccccccccccccccecccece 58.2 36.4 21.8 3.8 
Post and telegraph 

CMPLOYCESccccceccccccccsescccce 50.5 40.1 10.4 3.3 
Commerce, transport, and 

traffic EMplLOyeeSee.ccecsccccces 26.5 19.4 7.1 1.7 
Graphic and paper 

working tradeSecccccccececccccs 25.0 16.3 8.7 1.6 
Domestic service workerS.e.ceeccee 23-4 1.4 22.0 1.5 
Art and professionserccccecceccece 16.2 10.9 52 1.1 
Hotel and restaurant 

WOPKerBececcccccccccccceccccccs 1461 523 8.8 9 

















Note: Because of rounding, sums of individual items may not equal 


totals. 


Source: Chamber of Labor, Vienna, Wirtschaftsstatistisches Handbuch 
1961 (Economic Handbook 1961), appendix table 61, pp. 126-127. 
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nde 
Table 1. Nigerias Economically active population, by sex and occupation, 
1952-53 


(In thousands) 














Percent 
Occupation Total Male Female of 
a total 
anos All occupationsececcsece 14,496 8,069 6,427 100.0 
Agriculture, forestry, 
hunting, and fishing 11,334 6,340 4,994 78.2 
Trading and clerical.. 1,898 465 1,433 13.1 
Administrative, pro- 
fessional, and 
technical ecoccccccee 224 224 1/ 1.5 
Craftsmenececceccceces 496 496 1/ 3.4 
OtherSeccccccccccccccce 544 544 1/ 3.8 

















1/ Not reported. 


Sources Federation of Nigeria, Federal Ministry of Labour, Lagos, 


Employment Market Information; First (Basic) Report-—-The Situation at the 
End 7. March 1961 (unpublished), Pe 3. 
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Table 2. Nigeria: Wage earners, by sex and by industry, September 19602/ 








Sex and industry Total Government! sauna me) 
All industriesecccescersccees 499,948 212,657 287,291 
Mal€ccocccccccvccvcecccececs 474,520 202,712 271,614 
Female€.cccccccccccccesecces 25,422 9,945 15,477 
Agriculture, forestry, 
hunting, and fishingecccces 40,113 16,390 23,723 
Mining and quarrying.cccccees 36,050 135 35,915 
Manufacturingeccccccccescvcces 39,876 4,073 35,803 
Const ructlonecccccccccececces 112,719 53,470 59,249 
Electricityeccccccccsccccccce 8,340 2,494 5,846 
Comme rcesceccccccccccsesesece 39,974 1,300 38,674 
Transport and communications. 39,272 11,894 27,378 
SETVICESs ceccccccccccccccrece 183,604 122,901 60,703 























1/ Includes 39,000 workers from the former Southern Cameroons. 


2/ Includes Federal, Regional, and local governments. 
3/ Includes public corporations. 


Note: Wage earners represent less than 3.5 percent of the economically 


active population. 


Source: Federation of Nigeria, Federal Office of Statistics, Lagos, 
Digest of Statistics, Vol. II, No. 2 April 1962, p. 81. 
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Table 3. Nigeria: 


Average monthly wages, 1957-59 


/ 











(In pounds and shillings? ) 
No icul 2 
Year nagricultural= Agricultural 

cals Skilled Unskilled Skilled | Unskilled 

Bos gE 6s Es Es 
Wit cbodacbctdsietct¥s 8 4 5 0 6 5 4 1 
1998. ccécvdcessssedoces 8 9 5 2 6 7 4 3 
195Gnccnnstesedsesesners 14 3 6 0 10 2 4 3 




















1/ 1 pound equals US$2.80; 1 shilling equals US$0.14. 
2/ Includes mining, manufacturing, construction, transportation, and 


services. 


Source: International Labor Office, Geneva, 1961 Yearbook of Labour 


Statistics, pp. 280 and 








385. 
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Table . Nigeria: Daily wage rates in principal industries, and for 
Federal Government employees, by skill level, 1958-59 
(In pounds, shillings, and pant VA 
Industry and Classification? eerie Be Ah 
government 
Minimum Maximum 
Ss. de s. d. 
Industry: 

Agriculture ....cec-ee- General labor 3-2 3 6 
Special labor h bk Oi. \ik 
Artisans 6 9 18 10 
Forestry and logging .. General labor . = 5 1 
Semi skilled — 2 a... 2 
Craftsmen/artisans Bee B 16 86 
Coal mining .......... / General labor h & RRRE: 
Special labor ee 6 9 
Artisans/craftsmen _ 9 a. = 
Metal mining ....ccceee General labor 5 0 5 4 
Special labor 5-4 8 0 
/ Artisans/craftsmen 9. 6 18 0 
Construction2’......... General labor 2 5 h 
Special labor : 7 0 
Artisans 7 6 16 0 
og a ee eee General labor i @ 5 h 
Special labor . 3 .. 2 

Artisans /#120 £300 

Craftsmen 160 5300 

Apprentices 'P 98 £10 

/ Chargemen 4/%300 £360 

Textile2 a re Ks General labor 5 luk 
Special labor 2 6 6S 
Federal Government: 3 

SS See : General labor 16 2 (6/) 
Special labor (2/) 18 6 

2 RO re ‘ General labor ae (6/) 
Special labor (2/) 1h 5 

Se | ea si General labor 8 8 (6/) 
Special labor (2/) ie 














See footnotes on p. 29 














Footnotes to table lh, Nigeria. 


Wat the officiel rate of.exchange, 1 pound (8) equals US$2.60; 2 
shilling (s) equals US#0.1h; and 1 pence (d) equals US#0.1167. 
2 ccupational classifications listed as reported. 
In Lagos, the building and engineering industries now have a mini- 
mun daily wage rate of 6 shillings for unskilled labor. 
ounds per month. 
£ agnistee ye current rates, effective as of April 1961. 
='No maximum figure given. 
LY/No minimum figure given. 


Source: Federation of Nigeria, Federal Ministry of Commerce and 
Industry, Lagos, Nigeria Handbook of Commerce and Industry. 1960, p. 205. 
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TABLES PUBLISHED IN STATISTICAL SECTION OF LABOR DEVELOPMENTS ABROAD 
January through December 1962 


Supplementary tables were first published in Labor Developments Abroad 
in February 1958. For the listing that includes the tables published from 
that date through the end of 1959, see the March 1960 issue; for the listing 
that includes all tables published in 1960, see the January 1961 issue; for 
the listing that includes all tables published in 1961, see the January 1962 


issue. 
Region Date 
and country Subject covered LDA issue 
INTERNATIONAL 
International Unit labor cost and wage trends, Selected July 
United States and selected years, 
foreign countries 1953-61 
WESTERN EUROPE 
Denmark Number of workers, by selected 1960 March 
industry 
Average hourly earnings for July 1960 March 


adult workers, by selected 
industry group , 


Germany, Federal Changes in production, work- 1956-60 September 
Republic time, man-hour output, and 
employment changes in 
selected industries 


Basic labor market data Selected October 
months, 
1961-62 
Average index of earnings and 3-month in- October 
hours of manual workers in tervals, 
mining, manufacturing, and February 
construction 1961-Febru- 
ary 1962 
Great Britain General manpower position June 1961 November 
June 1962 


Employment by sex and industry June 1961 November 
group 31 June 1962 











TABLE LISTING 








Region 
and country Subject 


WESTERN EUROPE--Continued 
Great Britain-- Percentage distribution of employ- 


Continued ment by sex, age, class, and 
industry group 


Unemployment by sex and economic 
sector 


Unemployment by status and sex 


Duration of unemployment, by sex 
and age 


Average weekly household expend- 
itures by type of household 


Italy Population and labor force by 
employment status 


Indexes of money and real wages, 
for production and clerical 
workers, by major economic sector 


Average hourly take-home pay, 
and percent increase, in 
selected industries 


United Kingdom Average weekly hours worked and 
average hourly earnings, by 
sex 

Average hourly earnings, by sex, 
age, and industry group 


Average weekly hours worked, by 
sex, age, and industry group 


Index of average hourly earnings, 


by sex 


32 


Date 
covered LDA issue 
1961 November 


July 1962 November 


1939,1946- November 
61 and 

January 1962 

July 1962 


July 16, November 
1962 


1961 November 


Selected October 
months, 

January 1960- 

April 1962 


Selected October 
periods, 
1955=1962 


January 1961- October 
January 1962 


Semiannually November 
October 1959- 
April 1962 


April 1962 November 
April 1962 November 


Semiannually November 
April 1956-62 








Pol 








TABLE LISTING 
Region Date 
nine and country Subject covered LDA issue 
U.S.SR. AND 
EASTERN EUROPE 
ber 
Hungary Average monthly earnings in 1949-61 and September 
selected branches of 1st quarter 
socialized industry 1962 
ber 
Number and percent of 1960 September 
women employed in socialized 
ber industry, by type of employ- 
ment and branch of industry 
Average hourly wage and percent 1959, 3d September 
distribution of workers in quarter 
ber socialized industry, by average 
hourly wage class and by branch 
of industry 
er 
Average annual income per worker 1955-60 September 
and per capita, and percent 
ol distribution by income source 
Per capita and percentage dis- 1955-60 September 
tribution of anmal expenditures, 
gross income and maximum available 
© for savings 
Economically active population 1949-61 September 
) and wage and salary earners, and ist 
, by major branches of the quarter 
economy 1962 
Percentage of workers making 1951-59 September 
er changes in site of enploy- 
ment since issuance of their 
work-book, by frequency of 
er change 
Poland Average number, index, and First half October 
or percentage distribution of 1962 
employment in the socialized 
econony, by sector 
or 
33 








TABLE LISTING 





Region 
and country 


U. S.S.R and 
EASTERN EUROPE-- 
Continued 


Poland--Continued 


U. S. S.R. 


Yugoslavia 


Subject 


Average and index of gross monthly First 


wage in the socialized economy, 
by sector 


Employment in the national economy 


and membership in industrial 
cooperatives 


Employment in the national 
economy by economic sector 


Percent of women employed in the 
national economy, by economic 
sector 


Average employment in industry 
by major work categories 


Wage earners in industry, by 
major economic sectors 


Approximate worktime required to 
buy selected foods at State- 
fixed prices in Moscow 


Approximate worktime required to 
buy selected commodities at 
State-fixed prices in Moscow 
and. at retail store prices 
in New York City 


Occupational structure of the 
labor force 


34 


covered 


Date 
LDA issue 


October 
half 
1962 


Selected 
years, 
1913-61 


December 


Selected December 
years, 


1928-61 


1929, 1940, December 
1958 and 
1961 


Selected December 
years, 
1932-61 
Selected December 
years, 
1913-61 
April 1, December 
1928, April 

1, 1953, 

August 15, 

1959, and 

June 15, 1962 

June 15, December 
1962 


1953 and October 


1961 








U. 


Yu 


Gr 


Is 


JO 


AF 


Da 


Gh 








er 


or 








TABLE LISTING 





Region 
and country 


U. S. S.R. and 
EASTERN EUROPE-— 
Contimed 


Yugoslavia-- 
Continued 


NEAR EAST AND 
SOUTH ASIA 


Greece 


Israel 


Jordan 


AFRICA 


Dahomey 


Ghana 


Subject 


Population distribution, area and 
density, by republic 


Distribution of blue-collar 
workers in the productive 
socialized economy, by 
sector and degree of skill 


Employment in the socialized 
economy by sector 


Average wages of persons em= 
ployed in the Athens area, 
by industry 


Daily wage rates of workers in 
selected industries, by oc- 
cupation or skill classifi- 
cation 


Employment, by industry and sex 


Population and labor force 
characteristics, by sex 


Number of establishments in the 
manufacturing and handicraft 
industries and number of workers 


Number of wage and salaried 
employees, by industry and 
and size of establishment 


Employment in public and pri- 
vate sectors, by industry 
35 


Date 
covered 


1961 


1960 


1955-60 


June 1961 


1955=59 


1959 
1959 


1959 


December 


31, 1960 


December 
31, 1960 


LDA issue 


October 


October 


October 


April 


Janualy 


January 
January 


June 


May 


May 


TABLE LISTING 








Region 
and country 


AFRICA-—Continued 


Ghana-- 
Continued 


Kenya 


Subject 


Employment, by industry and 
region 


Trend in average employment in 
the mining industry 


Employment in private industry 
and public services, by in- 
dustry group 


Number and percent distribution 
of African women employed in 
private industry and public 
services, by industry group 


Work status of employees in 
urban centers, by race 
and sex 


Employees (excluding the public 
services), by industry and size 
of establishment 


Statutory minimum wage and 
housing allowances in 
selected urban centers 


Employment in manufacturing 
and repairing industries, 
by industry and race 


Distribution of annual earnings 
of European and Asian full- 
time male employees 


Number of hours worked per week, 
by race and type of employment 


Number of factories registered 
under the Factories Ordinance, 


1950, by major industry group 
¥ 


Date 
covered 


December 31, 


1960 
1955-61 


1960 


June 30, 
1960 


1957-61 


June 30, 
1960 


1960 


1960 


December 
31, 1960 


LDA issue 


June 


June 


June 


June 


June 


June 


June 


August 











TABLE LISTING 





Region 
and country 


AFRICA—Continued 


South Africa, 
Republic of: 


Subject 


Employment in selected industries 


Employment in mining, by race 
and sex 


Employment in mining, by type 
of mine and race 


Employment in construction, 
private sector, by race 


Employment in manufacturing, 
private sector, by industry 
and race 


Employment in transport; rail- 
ways and harbors, by race and 
sex 


Employment in communications; 
post office, by race and sex 


Employment in public services 
excluding post office), by 
race and sex at 


Number of unemployed persons 
registered at government 
employment exchanges, by race 
and sex 


Average hours worked per week, 
by industry and race 


Maximum hours, minimun wage 
rates, and allowances per 
week, by industry and occupation 
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Date 
covered 


1959-60 
and June 
1961 


December 


1960 and 


_ June 1961 


December 
1960 and 
June 1961 


1960 and 
June 1961 


1960 and 
June 1961 


1960 and 
June 1961 


1960 and 
June 1961 


June 1960 


_ and June 


1961 


October 1961 


September 


1961 


December 
1961 


LDA issue 


July 


July 


July 


July 


July 


July 


July 


July 


July 





TABLE LISTING 





Region 
and country 


AFRICA—Continued 


Uganda 


FAR EAST 


Hong Kong 


Korea 


Philippines 





Subject 


Africans employed in the public 
and private sectors 


Percentage distribution of 
adult male African em- 
ployees in the public 
and private sectors, by 
wage group and industry 


Non-Africans employed in the 
public and private sectors 
combined 


Employment by sector and per- 
centage distribution 


Employment, by language abil- 
ity, occupation, and sex, 
with percentage distribution 


Employment status of labor 
force by educational level 


Daily wages of laborers in 
principal cities 


Average monthly earnings in 
the chemicals and chemical 
products industries 


Employment status of the 
population 


Index of money and real wage 
rates for skilled and un- 
skilled laborers in indus- 
trial establishments in 


Manila and a 


Date 
covered 


June 30, 
1960 


1960 


June 30, 


1960 


1961 


1961 


1961 


1960 


October 
1960- 


June 1961 


October 


1959-60 
and May 
1961 


1949-60 


LDA issue 


January 


January 


J@muary 


November 


November 


November 


February 


August 


November 


November 








Thi 


sue 





Argentina 





TABLE LISTING 





Region . 
and country Subject 
FAR EAST—Continued 


Enployment distribution by sex 
and occupation 


Philippines-—- 
Contimued 


Work stoppages and collective 
bargaining agreements 


Work stoppages declared by in- 
dustry group 


Consumer price index 


Thailand Manpower resources 


Population and labor force by 
sex and age group 


Economically active population 
by sex and economic sector 


Employment by major economic 
sectors 


Labor force as percent of 
population, by sex and age 
group 


Percent distribution of mles 
and females in the popula tion 
and the labor force, by age 


group 


Employment status of econom- 
ically active population, 
by occupation 


Employment in manufacturing 
industries, by sex 


LATIN AMERICA 


Wages in selected occupations 
and industries 
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Date 
covered 


October 
1960 
1957-61 


1961 


1957-61 
1960 
1960 


1960 


1960 


1960 


1961-62 


LDA issue 


November 
November 
November 


November 
December 


December 


December 


December 


December 


December 


December 


December 


July 


TABLE LISTING 





Region 
and country 


LATIN AMERICA— 
Continued 


Bolivia 


Brazil 


Chile 


Date 
covered 


Wages in selected industries 


Wages in selected occupations 
and industries 


Wages in mining 








ERRATA 


In the November 1962 issue of Labor 
Developments Abroad, tables 7-9, pp. 26-28 





respectively, show the exchange rate to be 
1 pence=US$0.01667. This should read "1 pence= 
US$0.01167." 

















